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INTRODUCTION

F.lli Vergnano s.r.l. (hereinafter also referred to as "Vergnano") considers ethics
in business to be essential for the smooth running and credibility of a company towards its
customers and suppliers and, more generally, towards the entire economic context in which it

operates.

Vergnano's main objective is to create value by achieving its corporate purpose: to this end,
the Company is committed to carrying out its activities in compliance with all applicable laws
in the various territories in which it operates and in accordance with the principles of honesty,
integrity, fairness, good faith, correctness, competence, transparency, reliability and
continuous improvement, inspired by the principles established by international institutions
and conventions. In particular, Vergnano bases its business activities on the principles set out
in the Universal Declaration of Human Rights proclaimed by the United Nations, the Ten
Principles of the UN Global Compact, the Conventions of the International Labour
Organisation (ILO) and the OECD Guidelines.

Considering that Vergnano operates both nationally and internationally, it has deemed it
necessary to adopt this Code of Ethics and Conduct, which aims to confirm and establish in
a single document all the principles and values that inspire it in order to promote compliance

with them by its stakeholders (customers, suppliers, consultants, etc.).

Vergnano considers it necessary that these principles be increasingly recognised and
protected and, to this end, undertakes to pursue and promote them, requiring its employees,
collaborators, consultants, suppliers and anyone else who enters into any relationship with the
Company to comply with them. For this reason, it has drawn up this document, which sets out
the values to which all recipients must adhere, accepting responsibilities, structures, roles and
rules, the violation of which, although not giving rise to any corporate liability towards third

parties, entails personal liability both within and outside the Company.
1. Introduction.

Vergnano operates in the field of design, manufacture, supply, sale and management of

mechanical processing tools for companies.



The Company has drawn up this Code of Ethics in order to clearly and transparently identify
the principles and values that inspire it in pursuing its corporate purpose, believing that
compliance with the contents of the Code of Ethics is essential to enable the Company to
function properly and to guarantee its reputation and reliability. Compliance with the various
principles is pursued in order to protect the implementation of current regulations aimed at
ensuring adequate working conditions, as well as the identification and compliance with
technical and organisational measures designed to improve the quality of life in the workplace

and to protect health and safety.
2. Scope of application.

The "recipients" of the Code of Ethics adopted by Vergnano are all those who work for the
Company: employees, directors, supervisory bodies, as well as internal and external
collaborators, even if only on a temporary contractual basis, who contribute to the
achievement of the Company's objectives within the scope of its management and

supervision.

These individuals are therefore required to be familiar with the contents of the Code of Ethics
and to contribute to its implementation and the dissemination of the principles described
therein. This Code of Ethics supplements the conduct that Recipients are required to observe
under civil and criminal laws and regulations in force, as well as the obligations set forth in
collective bargaining agreements and the regulations in force in the various contexts in which

Vergnano operates.

Recipients of the Code of Ethics who violate its rules damage the relationship of trust with

the Company, causing it harm, and may be subject to the penalties provided for.

Employees and collaborators are required to perform their work with seriousness, fairness
and diligence, operating in good faith, and must refrain from engaging in activities that are

even potentially in competition with those of the company.

The adoption of this Code of Ethics is decided by the Board of Directors and its

application is delegated to the Company Management.



I. GENERAL PRINCIPLES

The recipients of this Code of Ethics must adhere to the following guiding principles, to the

extent that they are relevant to the performance of their duties:

e act in compliance with the law and regulations in force in Italy and in the various
countries in which the company operates;

e treat customers, employees, suppliers, the surrounding community, and any third
party with whom we enter into a professional relationship with honesty, fairness,
mutual respect, impartiality, and without prejudice; compete fairly with competitors in
the market;

e avoid the risk, even if only potential, of engaging in actions and/or behaviours that
could generate conflicts of interest, as well as avoiding situations in which personal
interests could influence the impartiality and/or ethical nature of behaviour;

e operate with a view to continuous improvement;

e protect their own health and safety and that of third parties;

e monitor activities that could have potentially harmful effects on the environment;

e maintain the confidentiality and secrecy of information concerning the Company, its
know-how, data relating to employees, customers and suppliers, avoiding processing
data that has come into contact with in the performance of one's duties for Vergnano
for one's own benefit or that of third parties;

e operate according to the principle that every transaction must be properly recorded,
authorised, verifiable and legitimate;

e use the Company's intellectual and material assets, including IT tools, in compliance
with general regulations and their intended use, avoiding any use that violates legal

provisions.
II. CONDUCT IN THE MANAGEMENT OF ACTIVITIES

Vergnano avoids entering into business relationships with third parties who are known or

even reasonably suspected of being involved in criminal or terrorist activities.
A) Customer relations.

In its relations with customers, Vergnano ensures fairness and clarity in commercial

negotiations and in the assumption of contractual obligations, as well as the correct and



diligent fulfilment of contracts.

The Company focuses its activities on customer satisfaction and protection, paying attention
to requests that may lead to improvements in product quality. For this reason, it directs its
research, development, and marketing activities towards high standards of quality for its

products and services.

Vergnano pursues its corporate purpose by striving to ensure high quality standards in both
the design and production phases and, in general, through the constant improvement of its
management and control processes and progressive adaptation to increasingly high standards

of health and safety in the workplace.

In commercial practices, the Recipients of the Code of Ethics must apply conditions
appropriate to each type of customer, establishing uniform treatment for those who are in the

same circumstances and, in any case, in line with typical market practices in the sector.

The quality of the conditions offered must not be influenced by factors related to personal

relationships between employees or senior management and customers.

The sale of counterfeit products is strictly prohibited and may be punished in accordance with

both current legislation and this Code of Ethics.

Prohibited products include contraband, counterfeit or pirated copies of products or content;
products that have been illegally replicated, reproduced or manufactured; and products that

infringe the intellectual property rights of third parties.
B) Relations with suppliers

Relationships with suppliers, including financial and consulting relationships, are subject to

the principles contained in this Code.

Vergnano uses suppliers who operate in compliance with current legislation and the rules

set out in this Code.

The selection of suppliers and the determination of purchasing conditions must be based on
an objective assessment of the quality and price of the goods and services offered. Under no
circumstances shall one supplier be preferred over another on the basis of personal

relationships, favouritism or advantages other than those in the exclusive interest and benefit



of the Company. In addition to the economic profile, Vergnano carefully evaluates, without
any discrimination or prejudice and considering a significant period of time, characteristics
such as technical and organisational capacity and expertise, the quality of the products and
services offered, suitability to perform the required activities, respect for the environment,

and financial soundness.

In particular, suppliers of machinery and equipment must also be selected on the basis of their

compliance with occupational health and safety regulations and the highest quality standards.

Supplies of personal protective equipment and general safety and prevention equipment shall
comply with general and specific certification and suitability requirements in relation to their
intended use. Before entrusting activities to be carried out within Vergnano to third parties,
the technical and professional suitability of the third party is verified, thereby complying with

specific legal requirements regarding occupational health and safety.
C) Relations with employees

Aware of its social responsibility, Vergnano declares its compliance with the principles
enshrined in the Universal Declaration of Human Rights and, in this regard, recognises and

protects the dignity and rights of individuals.

All those who work with Vergnano are therefore recruited in an ethical, fair and transparent
manner that respects and protects their rights. This applies to all workers, whether they are
on fixed-term or permanent contracts, student interns, employees of other companies,

consultants, external collaborators or any other type of worker.
Employment and human rights protection policies are based on the following principles:

1. Freely chosen employment

Vergnano rejects acts of discrimination and restrictions on freedoms and condemns all forms
of labour exploitation (such as child labour or forced, coerced and intimidating labour). It also
recognises the right to fair remuneration for its employees and all freedoms related to work

as governed by the provisions in force (Law 300/1970, known as the Workers' Statute).

Vergnano's human resources policies are based on the principles established by the
International Labour Organisation (ILO) and the Organisation for Economic Co-operation

and Development (OECD). Human resources are an essential h 1 factor for the existence,



development and success of the Company. For this reason, Vergnano protects and
promotes the value of individuals in order to improve and enhance the assets and skills

possessed by each employee.

2. Prevention of child labour

Child labour is strictly prohibited. As used herein, the term "child" refers to any person under
the age of 15, or under the age of compulsory schooling, or under the minimum age for
employment in the country, whichever is greater. The use of apprenticeship programmes and
work-study projects is permitted, in compliance with all applicable laws and regulations.
Workers under the age of 18 who are eligible to participate as interns in a training programme
are not permitted to perform work that could compromise their health or safety, and
Vergnano exercises extremely strict supervision to ensure that they are not exposed to risks

or employed in tasks that are unsuitable for them.
3. Working hours

Working weeks do not exceed the maximum established by current law and, in any case, the

ceiling indicated by the adopted National Collective Labour Agreement.
4. Salaries and benefits

The remuneration paid by Vergnano to its employees complies with all applicable wage
laws, including those relating to minimum wages, overtime and benefits provided for by law
and, specifically, the current National Collective Labour Agreement. In accordance with
applicable laws, workers are paid for overtime at rates higher than normal hourly rates. No

deductions from wages are permitted as a disciplinary measure.

5. Humane treatment

Vergnano rejects the recruitment of labour for the purpose of assigning it to work for third
parties in exploitative conditions, taking advantage of the workers' state of need, as well as
the use or employment of labour by subjecting workers to illegal conditions and taking
advantage of their state of need, in whatever form these illegal activities are carried out, and

demands the same approach from all third parties with whom it has commercial relations.

Vergnano undertakes to sever all ties with those parties in relation to whom there is

reasonable suspicion that they engage in practices of exploitation of workers and, more



generally, of persons, and rejects the employment of workers from third countries whose stay

in Italy is not legal.

There must be no degrading and inhuman treatment, including sexual harassment and abuse,

physical violence or verbal abuse, nor must there be any threat of such treatment.

To this end, Vergnano has adopted precise rules, which are the subject of specific training for
all staff, aimed both at ensuring compliance with these prohibitions and at establishing
reporting channels that regulate the possibility for employees, external collaborators, suppliers
and all those who are considered to be involved in the Company's activities to report relevant

conduct, while maintaining confidentiality with regard to their identity.

6. Non-discrimination

Vergnano, through the relevant departments, selects, hires, remunerates and organises
employees on the basis of merit and competence criteria, in compliance with current
collective bargaining agreements. The working environment, in addition to being adequate
from the point of view of the personal health and safety of employees, promotes mutual
collaboration with respect for the moral character of each individual, and is free from

prejudice, intimidation, unlawful influence orundue discomfort.

Vergnano is committed to avoiding any form of discrimination based on ethnicity or
nationality, health status and different physical or mental abilities, pregnancy, maternity or
paternity (including adoption), personal beliefs and opinions, political opinions, trade union
membership or activity, age, gender, sexual orientation, marital status, religious beliefs and

any other form of diversity.

For this reason, Vergnano is committed to combating any form of provocation, insult or
discrimination, including among colleagues, based on geographical origin, ethnicity or being
new to the company, ensuring the protection of all, regardless of length of service in the

company.

With a view to ensuring a more peaceful and efficient working environment, Vergnano
promotes dialogue with employees, business partners and collaborators and combats
retaliation or discrimination against those who intend to participate in the pursuit of company

objectives by diligently reporting inefficiencies, waste, bad habits or behaviour, potential



illegal conduct or, in any case, violations of company rules or this Code through traditional

channels or whistleblowing.

Vergnano repudiates, condemns and sanctions any activity that may involve the propagation
of ideas based on racial or ethnic superiority or hatred, incitement to commit or the
commission of acts of discrimination on racial, ethnic, national or religious grounds,

incitement to commit or the commission of violence or acts of provocation to violence.

7. Freedom of association

In accordance with applicable law, Vergnano respects the right of all employees to form
and join trade unions, to bargain collectively and to engage in peaceful assemblies.
Employees and/or their representatives must be able to communicate openly and share ideas
and concerns with management regarding working conditions and management practices

without fear of discrimination, retaliation, intimidation or harassment.

Obligations of employees and collaborators

In view of Vergnano's commitment to ensuring peaceful and safe working conditions,
employees and collaborators are also required to comply with their obligations, which
consist of knowing and complying with the Code of Ethics, knowing and complying with
the rules relating to their specific duties, the obligation to seek clarification from the relevant
company departments in case of doubts regarding the application of this Code, the obligation
to report any violations to their superiors and to cooperate in the investigation of any
violations. Everyone will also be required to set an example for their colleagues, especially
those in management positions, in order to work together to create an increasingly peaceful

and safe working environment.

Employees and collaborators are required to behave with seriousness and decorum at all
times, conducting their work with fairness, prudence and competence, respecting rules and
people and refraining from engaging in illegal or dangerous behaviour. For this reason too (
), employees are prohibited from coming to work under the influence of alcohol or drugs

which, in addition to other aspects of illegality, could compromise safety.
D) Relations with competitors and third parties

Vergnano believes in free and fair competition.
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Any action aimed at altering the conditions of fair competition is contrary to the Company's

policy and is prohibited for anyone acting on behalf of the Company.

Under no circumstances may the pursuit of the Company's interests justify conduct by the
Company's senior management or employees that does not comply with applicable laws and

the rules of this Code.

Directors, managers, auditors, employees, external consultants and collaborators may not
receive any payment from anyone for performing an act within their remit, nor may they yield

to any form of external influence in the performance of their corporate duties.

It is strictly forbidden to offer, promise or give money or other undue benefits to directors,
managers, auditors, liquidators, employees of other companies or private entities, as well as
their consultants and/or external collaborators, in order for them to perform or omit an act in
violation of the obligations inherent in their office or position or, more generally, their

obligations of loyalty.

E) Relations with the Public Administration

As part of its business activities, Vergnano may have dealings with, among others,
Supervisory Authorities (e.g. ASL, ARPA, Customs Agency, Finance Police, Labour
Inspectorate, Revenue Agency), as well as with public entities and publicly owned companies

for matters relating to business activities, even if only on an occasional basis.

In its relations with the Public Administration, Vergnano pays particular attention to every
action, behaviour or agreement, ensuring that they are characterised by maximum
transparency, fairness and legality. All information provided to the Public Administration

must be truthful, accurate, transparent and complete.

Therefore, if, in the course of its business, Vergnano has dealings with the Public
Administration (including the Judicial Authorities and Regulatory Authorities), it is strictly
forbidden to disrupt or, in any way, interfere, in any manner and by any means, with the free
and independent decisions of Public Officials, Public Service Officers, Magistrates or, in any
case, Public Employees: it is therefore strictly forbidden to promise, offer or deliver to them,

directly or indirectly, money, goods or any other benefit.

At the same time, it is strictly forbidden to use violence or threats, or to offer or promise

money or other benefits in order to induce a person not to make statements or to make false

11



statements (when they had the right to remain silent) that could be used in criminal

proceedings before the judicial authorities.

If the Company uses a consultant to represent it or provide technical and administrative
assistance in its dealings with the Public Administration, the same guidelines that apply to

Company employees shall apply to such consultants and their staff.

All requests for grants, contributions, funding, or relief from public, national, or EU bodies

must be made in accordance with the applicable regulations.
F) Gifts, gratuities and benefits

Vergnano does not accept any form of gift that could be interpreted as exceeding normal
commercial or courtesy practices, or in any case aimed at obtaining favourable treatment in

the conduct of any activity connected with the Company.

It should be noted that this rule applies to both promised or offered gifts and those received,

with a gift being understood as any type of benefit or advantage.

Directors, managers and employees, consultants and external collaborators may not accept
gifts, gratuities or other benefits for themselves or others, except those of modest value or in
accordance with normal commercial courtesy practices, and in no case exceeding €150.00 in
value. In any case, such persons may never accept gifts, gratuities or other benefits
originating, even indirectly, from persons linked to public administrations with which the

Company has or has had commercial relations of any kind in the last three years.

Directors, managers and employees, consultants and external collaborators may not offer
gifts, gratuities or other benefits, except those of modest value or in accordance with normal
commercial courtesy practices, in no case exceeding €150.00 in value, without the

authorisation of the Company Management.

Recipients of this Code of Ethics who are offered gifts or benefits of significant value are

required to promptly notify company management.
III. HEALTH, SAFETY AND THE ENVIRONMENT
A) Health, hygiene and safety at work.

The Company operates at all levels to ensure the physical and moral integrity of its
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employees, working conditions that respect individual dignity, and safe and healthy work

environments, in full compliance with current legislation.

The Company assesses all risks to the health and safety of workers, including in the choice
of work equipment and chemical substances or preparations used, as well as in the layout of
workplaces; the Company is committed to ensuring adequate accident prevention and a

healthy and safe working environment.

Employees, supervisors and managers, within the scope of their duties and responsibilities,
are required to be familiar with, enforce and promote the principles contained in the Code of

Ethics, involving and motivating their colleagues.

Each employee is required to be familiar with the Code of Ethics and to actively contribute to

its application and dissemination.

Every business decision made by Vergnano regarding occupational health and safety must

take into account the following fundamental principles and criteria:

avoiding risks;

- assess risks that cannot be avoided;

- counteract risks at source;

- adapt work to people, particularly in terms of the design of workplaces and the choice of
work equipment and working and production methods, in particular to alleviate
monotonous and repetitive work and to reduce the effects of these tasks on health;

- take account of the state of the art;

- replace what is dangerous with what is not dangerous or less dangerous;

- plan prevention, aiming for a coherent whole that integrates work organisation, working
conditions, social relations and the influence of various factors on the working
environment into the same technique;

- give priority to collective protection measures over individual protection measures;

- provide adequate instructions to workers.

The Company undertakes to disseminate and consolidate a culture of safety among all its
employees, developing risk awareness and promoting responsible behaviour on the part of all

employees, including through the practice of providing adequate instructions.
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The Company identifies directors, managers and supervisors as the company personnel who,
through their work, can effectively contribute to the achievement of health and safety
objectives, including through the maintenance of the prevention and protection measures

adopted and the supervision of the correct behaviour of their employees.

In order to ensure health and safety in the workplace, Vergnano recognises the obligations
for workers set out in Article 20 of Legislative Decree 81/08 as essential for the achievement

of the company's objectives.

Each worker is therefore required to 'take care of their own health and safety and that
of other people in the workplace who are affected by their actions or omissions, in
accordance with their training, the instructions and the means provided by the

employer'.
In particular, every worker must:

- comply with the provisions and instructions given by the employer, managers and
supervisors for the purposes of collective and individual protection;

- use the protective equipment provided in an appropriate manner, in accordance with the
instructions provided;

- use machinery, equipment, tools, hazardous substances and preparations, means of
transport and other work equipment, as well as safety devices, correctly, in accordance
with the instructions provided;

- immediately report to the employer, manager or supervisor any anomalies and
inadequacies in protective equipment and devices, machinery, equipment, means of
transport and work equipment;

- immediately report to the employer, manager or supervisor any hazards encountered as a
result of the use of hazardous substances;

- immediately report any dangerous situations of which they become aware to their
employer, manager or supervisor;

- within the scope of their competences and possibilities, take direct action, in case of
urgency, to eliminate or reduce such deficiencies or dangers;

- inform the workers' safety representative of any dangerous situations encountered in order
to allow them to be involved in the improvement process;

- avoid removing or modifying safety, signalling or control devices without authorisation;

14



- avoid carrying out, on their own initiative, operations or manoeuvres that are not within
their competence or that could compromise their own safety or that of other workers;

- undergo the health checks required of them;

- contribute, together with the employer, managers and supervisors, to the fulfilment of all
obligations imposed by the competent authority or otherwise necessary to protect the

safety and health of workers during work.
Each worker must also:

- undertake to understand the technical, behavioural and managerial information provided
by the company and to comply strictly with company regulations, recognising the
positions assumed in the company organisation chart, also with regard to hierarchical
relationships;

- undertake to participate fully in the training courses implemented by the company;

- refrain from adopting uncooperative attitudes.

Vergnano provides premises, facilities, machinery and equipment in general for the
performance of work activities, which all employees are required to use in accordance with
their intended purpose; the use of company equipment must be carried out exclusively for the
performance of work tasks required by the company and is therefore prohibited for personal

or non-business purposes.

It is forbidden to bring personal equipment, chemicals or other products into the company,

even if they are intended for use in the performance of work activities.

The Recipients of this Code contribute to the process of risk prevention and health and safety
protection for themselves, their colleagues and third parties, without prejudice to individual

obligations and responsibilities under the applicable legal provisions.

Within the scope of company activities, there is a general ban on the use of alcoholic
substances or drugs, and smoking is also prohibited in the workplace — in accordance with
the law — and, in any case, in any circumstance where smoking may pose a danger to company

facilities and property or to the health or safety of colleagues and third parties.

Smoking is only permitted outside, in areas specifically designated by the Company

Management, where ashtrays are provided.
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The principles of this code also apply to anyone who enters into any form of contractual
relationship with Vergnano. Therefore, every company employee is responsible for

disseminating these principles and promoting compliance with them.
B) Environmental protection.

The environment is a primary asset of the community that Vergnano wants to help protect.
To this end, it plans its activities seeking a balance between economic initiatives and
environmental needs, in compliance with applicable laws and regulations, cooperating fully
with the public authorities responsible for monitoring, supervising and protecting the
environment. Furthermore, in all activities involving the environment, the company operates
in accordance with the principles of precaution, preventive action and the 'polluter pays'

principle.

The Recipients of this Code contribute to the process of protecting the environment. In
particular, those involved in production processes pay the utmost attention to avoiding actions

considered risky in terms of environmental protection.

The company's objectives are to improve its environmental impact on the community (water,

air, soil and subsoil) in the area in which it operates through:

waste management, seeking solutions to reduce pollutant emissions and energy
consumption;

avoiding the use of plastic bottles;

limiting paper consumption, favouring double-sided printing when necessary;

promoting the use of recycled materials;

avoiding printing unnecessary documents;

turning off electronic devices when not in use;

systematic maintenance of vehicles in order to check and guarantee the quality of their
emissions;

gradually reduce water consumption year on year;

responsible management of chemicals through constant monitoring by competent experts;
monitoring energy and natural resource consumption in order to reduce waste through
constant maintenance of the systems located at the company's premises so as not to impact

the soil, flora and water.
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IV. INFORMATION PROCESSING

Information is processed in full compliance with the confidentiality of company data and the

privacy of the individuals concerned.

In the processing of information, the separation of roles and responsibilities is ensured; all
information and other material obtained by the Recipients of this Code of Ethics in relation
to their employment or professional relationship is strictly confidential and remains the
property of Vergnano, even after the termination of the employment relationship. All
recipients are therefore required not to disclose to third parties any information concerning
technical, technological and commercial knowledge, or other confidential information that
has come to their knowledge in the course of their work, except in cases expressly provided
for by law. It should be noted that ideas, projects and other forms of intellectual property are
also covered by confidentiality and secrecy restrictions and it is strictly forbidden to disclose

them.

The disclosure of information to external parties may only be carried out by the relevant
company departments and, in any case, in compliance with the law, transparency and the

truthfulness of the information ().

The use of information and telematic resources is a fundamental tool for the proper and
competitive business of Vergnano, ensuring the speed, breadth and accuracy of the
information flows necessary for the efficient management and control of the Company's
activities. All information stored in the company's computer and electronic systems, including
e-mail, is the property of the Company and must be used exclusively for the performance of
company activities, taking care to ensure its confidentiality and protection. It is expressly
forbidden to engage in unlawful conduct that could lead to or facilitate the commission of

crimes, including by third parties.
V. USE OF IT RESOURCES

IT and telematic resources are a fundamental tool for the proper and competitive operation
of the company, ensuring the speed, breadth and accuracy of the information flows necessary

for the efficient management and control of company activities.

All information stored in the company's IT and telecommunications systems, including e -

mail, is the property of the Company and must be used exclusively for business purposes.
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The installation and use in company activities of any computer or telematic programme whose
copyright is held by third parties and which has not been previously licensed to the Company
and whose installation has not been previously authorised by the Company Management or

the IT manager is prohibited.

Vergnano identifies and adopts appropriate systems to prevent cybercrime and ensure the
proper use of IT equipment provided to its employees. In order to ensure compliance with
individual privacy regulations, the company pursues the correct and limited use of IT and

telematic tools, avoiding any use that is not for professional purposes.

Vergnano prohibits and condemns the production, import, export, sale, transport, distribution
and provision of equipment, devices or computer programmes which, due to their technical
and construction characteristics or design, are manufactured primarily for the purpose of
committing crimes through the misuse of digital payment instruments, or are specifically

adapted for the same purpose.

Vergnano has in any case adopted an IT Regulation known and accepted by all users, as well
as a personal data management system (management of privacy compliance), in accordance
with EU Regulation 679/2016, Legislative Decree 196/2003 and subsequent amendments and
Legislative Decree 101/18 in order to maximise the protection of individuals and company

structures.
VI. ACCOUNTING BOOKS AND COMPANY REGISTERS

Vergnano accurately and comprehensively records all company activities and operations in
order to ensure maximum accounting transparency towards shareholders and external bodies
and to prevent false, misleading or deceptive entries from appearing. Administrative and
accounting activities are carried out using up-to-date IT tools and procedures that optimise
efficiency, accuracy, completeness and compliance with accounting principles, as well as

facilitating the necessary controls.

Vergnano believes that the accuracy of company financial statements is a fundamental value
and cooperates fully at all levels, providing accurate and truthful information regarding
company activities, assets and operations, as well as in response to any reasonable request

received from the competent bodies.
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Those who, for whatever reason and in whatever way, are involved in the preparation of
financial statements, accounting records and/or other similar documents, are required to
ensure the completeness, truthfulness and clarity of the information provided, as well as the
accuracy of the data and calculations made, operating with prudential criteria, applying the

most specific accounting techniques and, in any case, with the diligence required of experts

in the field.

Any behaviour aimed at preventing or hindering the performance of control or audit activities
assigned to shareholders and corporate bodies, to whom maximum cooperation and

transparency are guaranteed, is prohibited.
VII. CORPORATE CONDUCT

Vergnano believes that conduct must always be pursued with formal and substantive
compliance with the law, maintaining transparent and reliable conduct, including towards
creditors, pursuing the integrity of share capital and non-distributable reserves, and

cooperating with the authorities responsible for controls and/or audits.

Before establishing business relationships with commercial counterparties for any reason, it
1s mandatory to verify the available information in order to ascertain the respectability and

legitimacy of their activities.

Vergnano does not purchase goods or services which, due to the conditions of the offer, give
reason to doubt the lawfulness of their origin. The Company does not make or receive illegal
payments of any kind: in this regard, the Company prohibits and condemns any practice of
overcharging or over-invoicing of fees agreed with consultants, external collaborators and

suppliers.

In any case, lawful and duly authorised payments must be made within the time limits and in
accordance with the agreements between the parties, avoiding any form of discrimination

aimed at favouring some creditors over others.

Vergnano also condemns and repudiates the use of fraudulent statements through the use of
invoices or other documents for non-existent transactions, or through the use of other artifices,
the issuance of invoices or other documents for non-existent transactions, the concealment or
destruction of accounting documents: therefore, the carrying out of financial, corporate and

credit transactions in violation of the law and/or company procedures is not permitted.
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Vergnano prohibits and condemns any form of falsification, alteration or otherwise improper

use of any payment instrument, limiting the use of cash to what is strictly necessary.

Finally, the Company undertakes to comply with current customs regulations and rejects and

condemns any form of smuggling.
VIII. CONFLICTS OF INTEREST

The Recipients of the Code of Ethics must avoid all situations and activities in which a
conflict of interest may arise between their personal economic activities and the duties they

perform within the company structure.

It is not permitted to pursue personal interests to the detriment of the company's interests, nor
to make unauthorised personal use of company assets. Without prejudice to the foregoing, it
is not permitted to hold positions or interests, directly or indirectly, in competing companies,
nor to misuse confidential information obtained during the performance of work activities

that conflicts with the interests of Vergnano.

Should any of the Recipients of this Code of Ethics become aware of a potential conflict of

interest, they are required to report it immediately to Company Management.
IX. IMPLEMENTATION AND REPORTING OF VIOLATIONS

In compliance with current legislation and with a view to planning and managing company
activities aimed at efficiency, fairness, transparency and quality, the Company adequately
disseminates the adoption of the Code of Ethics and adopts appropriate organisational and
management measures to prevent unlawful conduct or conduct that is otherwise contrary to

the rules of this Code by any person acting on behalf of the Company.

Any breaches of this Code of Ethics may be reported confidentially by any individual directly
to the Company's Human Resources Manager. In any case, as Vergnano has adopted a
whistleblowing procedure, it is also possible to report breaches through the channels

provided by this procedure, taking all necessary precautions.

All reports will be handled with discretion and confidentiality in order to prevent any kind of
retaliation against the person making the report, but also to ensure that the facts are accurately

ascertained.
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XI. SANCTIONS

Any violation of the provisions of this Code of Ethics, taking into account its severity and
any recurrence, shall constitute a disciplinary offence and breach of the contractual
obligations of the employment or functional relationship or professional collaboration, with
all consequent legal and contractual effects, and shall therefore entitle Vergnano to apply
the disciplinary sanctions provided for in the applicable National Collective Labour

Agreement.

Employees (including managers) of the company and external collaborators are required to
comply with this Code of Ethics: compliance with the provisions of this Code of Ethics, as
well as those that will be adopted as a result of subsequent revisions and implementations, is
one of the contractual obligations assumed, including pursuant to Articles 2104 and 2105 of
the Italian Civil Code, by employees (including managers) at the time of signing the

employment contract, as well as by consultants and external collaborators.

Violation of these rules by employees will result in the application of disciplinary sanctions
pursuant to Article 2106 of the Italian Civil Code, in accordance with the provisions, including
the type of sanctions, of the Collective Bargaining Agreement in force at the time of the event

and in accordance with the procedures set out in Article 7 of the Workers' Statute.

For those who are not employed but fall within the broader scope of collaboration with the
various stakeholders, the sanction may be adjusted according to the seriousness of the

violation and may, in the most serious cases, result in the termination of the collaboration.
XII. FINAL PROVISIONS

The importance of the Code of Ethics means that, once approved by the Administrative
Body, it must be adequately publicised and brought to the attention of all Recipients, or
potential Recipients. Vergnano therefore undertakes to publish it on its website and to leave
a copy at its registered office, available to anyone who requests it. Timely notification of the
publication of the Code must also be given to all employees and third parties, including by
including an explicit reference to it in any contractual document relating to collaboration
with third parties, including suppliers. In the latter case, the contractual documents must
indicate the obligation for third parties to comply with this Code and how to obtain it. It
should be noted in particular that this Code is published on the following website:

www.vergnano.com.
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This Code of Ethics shall take effect immediately from today's date and until revised.

Chieri, 5 September 2025

The Chairman of the Board of Directors
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